Requirements for employment include - 1) Consent to arbitration for labor disputes 2) Consent to substance abuse policy requirements and 3) Consent to criminal
background and driver's license record check.

APPLICATION FOR EMPLOYMENT

Inferno Manutactuiing Corp. Is an eqgual opportunily omployer, dedicaled to a policy of non-disciiminalion in ernployment
on any bas!s including 1ace. color, age. sex. taligion, or nalional origin. In addition. Intesno has a Subslance Abuse Policy in place
and is a non-smoking establistynent, which. means that smoking, chewing, or dipping are prolvbited on ptomisos at al limes.

PERSONAL INFORMATION
Date:
ame o N
Last Firs Middho
dress
Sheot Cily State Jp

hone No. Driver's License No. Stale of

Referred By Newspaper Ad, Employment Service, Individual (name) clicle one

EMPLOYMENT DESIRED
Date You Salary
Posilon Can Siarl — Deslred
Are You May We Inquire
Employed Now? ~of Your Present Employer? yes / no cicle ono
Ever Applled to this Company before? When
EDUCATION School Name/Cily & Stale (if not local) Ciiclo Last Year Did You Subjecls Studied &
Comestotod  Graduate? Dawools) Rocelved
[High School ) 1234 [Jves
B — B DNO
Trade Schoo! | 1234 DYos
- ) DNo
fcotege 1234 [ves
I_]No

give permission to

PIUNT Yous Neme PRINT nefrw of High School

nd 1o 1o release my school transcript lo Inferno Mig. Corp.
Name of College (§ appiicadle)

115 Rlcou St., Shreveport, LA 71107 (Fax 318-222-4106)
High School Class of College: Dales Atlended

Today's Dale

Signalure

Optional: Please include any olhor informalion you Ihink would bo helpful lo us in considering you for employment, such as
additional wotk expetience, aclwilies, accomplislwments, etc.
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EMPLOYMENT HISTORY

List present employer or most recent em

ployer first (use other side of Whis application, il necessary).

May we contact these employers? L) yes L] no
Em d
ployear E od Supervisor's Name
Address From Mo, f¥r.
Your Job Title
Telephone To Mo.fYr.
Your Salary Dutlas:
Start End
Reason lor Leaving
E & isor's N
mployer Employed Supervisor's Name
Address From Mo f¥r,
Your Job Tille
Telephone To Mo Y.
Your Salary Duties:
Start End
Reason for Leaving
E visor's N
mployar Employed Supervisor's Name
Address From _______ Mo.f¥r,
Your Job Tille
Telephona To Mo j¥r.
Your Salary Dutias:
Slart End
RAeason lor Leaving
Employar Employed Supervisor's Name
Addrass From Mo.fYr.
Your Job Title
Telephone To Mao.f¥r.
Your Salary Duties:
Slart End

Reason for Leaving

1]



MILITARY EXPERIENCE

Were you in U.S. Armed Forces? [ Yes (] No If yes, what branch?

Dates of duty: From: To: Rank at Separation

Briefly describe your duties

SKILLS

Typing speed _______ words per minute

GENERAL INFORMATION

Are you legally authorized to work in the United States? (] yes [1 no
Are you below the age of 187 [J yes [ no

Do you know of any reason why you cannot perform the essential functions of the job for which you
are applying with or without reasonable accommodation? 1] yes [ no Il yes, explain

Have you ever been convicled of a criminal offense? Date Place

Malture: (An affirmative answer
will not automatically disqualily you from being considered as a candidate for employment.)

Have you previously applied for employment here? [] yes [] no If yes, when?

References (NOT EMPLOYERS OR RELATIVES — AT LEAST THREE)

Mama and Address Occupation Phona

Person to be notified in case of emergency:
Name Telephone

Address

or omission of facts called for is cause for dismissal. Further, | understand and agree that my employment is for no definite
period and may, mdhﬂhﬂmdmrmmmm.hmmumyimmmm.
| agree io undergo a skills' test at Inferno’s discretion,

Signature Dale
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